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SCHOOL CONTEXT

5%
Aboriginal & Torres
Straight Islanders

762
Total

Enrolment

146
students participated 

in VET compared to 120 
in 2013

4
(of 7) 

Category of Socio 
Economic Scale (SES)

13%
FLO

Flexible Learning Options

21%
of students achieved 
NAPLAN Bands 9&10 
in Reading, compared 
with 17% for the state

17%
of students achieved 

NAPLAN Bands 9&10 in 
Spelling, compared with 

14% for the Fleurieu

15%
of students achieved 

NAPLAN Bands 9&10 in 
Grammar, compared 

with 13% for the Fleurieu

12%
of students achieved 

NAPLAN Bands 9&10 in 
Writing, compared 

with 10% for the Fleurieu

46%
of Stage 2 Society & Culture 

students achieved an 

A grade
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VHHS Annual Report 2014

2014 Governing Council 
Members

Parent Representatives
• Tracey Clauss 
• Sally McLaren
• Chris Dutton 
• Pepi Money 
• Sharryn Phillips 
• Sandy Warner 
• Colleen Howell 
• Tina Marshall
• Fiona Harvey
• Lyndall Price (resigned) 

Aboringinal Parent 
Representative

• Leonie & Greg Cooke 

Community Representatives
• Chris Sedunary (resigned)
• N/A

Student Representatives
• Jazz Baillie
• N/A

Staff Representatives
• Lindsey Cowper
• David Bennett
• Wendy Hayes

Report from Governing Council

2014 has brought the usual challenges not the least being the continued effort 
to have a full and vibrant council. This year we have an active and diligent council 
however it has been disappointing not to fill all available positions. The current 
Governing Council acknowledges life is busy and therefore it is harder to find 
time to volunteer one’s time. The school appreciates all that is achieved big or 
small by the handful of volunteers on Governing Council and other task groups in 
the school. We will continue to encourage a broad range of skills and abilities to 
support the further development of our school.

Amongst major achievements in 2014 was the decision to move away from future 
outsourcing of the Canteen. We have had our first year with many hours spent 
by the sub-committee ensuring the canteen is a great place to eat. We had great 
feedback from our on-line survey and the new menu changes regularly with daily 
specials.

We have continued to build on last year’s hard work within the community and 
local Primary Schools with the aim of making Victor Harbor High School a school 
of choice for all students. Governing Council members assisted school leadership 
staff to showcase the great curriculum and learning opportunities available 
at the school at the mid year School Expo. The evening was well attended by 
many students and parents from all over the coast. The night gave practical 
information about SACE and all of the subjects offered within University pathways 
to Vocational, Sport and Recreation Pathways. The leadership staff are to be 
congratulated for a highly successful evening.

A third achievement was the new Youth Worker appointment. This position along 
with the canteen staff are employees of the Governing Council. 

Not least in the achievement list has been the continuous upgrade of the grounds. 
Student opinion has been actively sought and as has been observed students 
have also participated in the construction of particular parts of the grounds. The 
Precinct is now complete with a basketball and volleyball court, there is a grassed 
area for seating and newly paved paths. The Amphitheatre was built by the FLO 
students and will enable outside assemblies and theatre productions. The fence 
has delineated the school’s boundary and for an unknown reason reduced litter!

In closing, I would like to take this opportunity to thank the Governing Council 
members in particular for their input and extra voluntary hours they have given 
throughout the year.

I look forward to 2015 and would like to welcome all new families to Victor Harbor 
High School and invite you to get involved with the school in some form as it is 
both informative and rewarding.

Thank you

Tracy Clauss

Chairperson 

Victor Harbor High School Governing Council
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SITE IMPROVEMENT STRATEGY

KEY DIRECTION 1: High Expectations of all Learners
Priority 1: Intervention & Support with a focus on Learning 
& Wellbeing
Strategies:

1. Student Feedback to Teacher (Whole School) Survey implemented twice per year (CAT).
2. All Staff develop strategies to further develop Positive Psychology aspects (Character strengths, Flow and 

Resilience).
3. Implement a Numeracy & Literacy Demonstration Classroom. Multiplicative Maths project used to identify 

Wave 2 & 3 learners and intervention and support provided.
4. Middle school teachers identify and support students to move from band 8 or below to band 9 or 10.
5. Implement a strong student voice group 8-12.

Preamble:

The school’s approach to intervention and support continues to grow. During 2014, the structures, processes 
and systems were under constant scrutiny and subsequently made more efficient with each review. A shared 
Coordinator leadership role now provides leadership and management to intervention and support across the 
school. Further human resources are deployed to the WAVE Room to assist students with their numeracy and 
literacy learning.

The current evidence base for developing literacy and numeracy skills was and continues to be referenced against 
all developments undertaken by the team in the WAVE Room. For example, students referred for learning support 
undertake diagnostic tests, have their NAPLAN results reviewed and their teachers supply information based on 
their professional judgement. Once these aspects are considered as a whole picture, a program is developed in 
collaboration with the student’s teachers and the WAVE Room staff. 

Flexible Learning Options (FLO)

FLO has continued to strengthen during 2014 commencing the year with a cohort of 90 students and a strong 
emphasis on accredited learning, positive psychology (PERMA) and career pathways.  The FLO program aligns with 
the VHHS Site Improvement Strategy – “High Expectations of ALL Learners”- Intervention and support with a focus 
on learning and well-being. 

2014 was an extremely busy year academically with students undertaking various accredited learning, including 
SACE Stage 1, Education Skills and Development Certificate I & II, Certificate II Construction, Retail and Hospitality, 
Certificate III Tourism, Child Studies and Business Administration.  There were many life skills learning opportunities 
as well, including Art, Music, Sport and Recreation, Cooking, Learners Permit, Surfing and Sexual Health programs.  
FLOs attendance rates varied from Term to Term but average attendance rates were in excess of 86%. 

The success of the FLO program can be directly attributed to the case management service offered to each 
student.  This assertive case management service is underpinned by helping the young person to recognize that 
the ability to manage relationships is central to lifelong learning and success. 
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FLO (cont)
Our youth work practice framework focuses on results based accountability (RBA) – that is we start with the end 
in mind and work backwards, ie What does the young person want, how will we recognise it and what will it 
take to get there.  We support our students to get from “talk” to “action” as quickly as possible.  At FLO we create 
the space to be heard and challenge negative behaviours, we ensure our practice is explicit and fair and we all 
share a common vision of what we can do, individually and collectively to build strong individuals, families and 
community. 

A very visible highlight for the FLO unit in 2014 was the construction of the Amphitheatre on the VHHS campus 
by the FLO Certificate II Construction students. The construction crew worked extremely hard to complete the 
works within a tight time schedule. The resultant construction is not only a credit to the trainers, supervisors and 
the young people but a lasting legacy for the school community. The Amphitheatre project provided a “real world” 
industry environment for the students and gave them credits for their Certificate II in Construction.

Another highlight was the completion, by 10 FLO students, of Operation Flinders.  Operation Flinders is a program 
that provides a quality wilderness experience for young people who have been identified as being at risk.  It is a 
demanding 100km outdoor challenge that supports the young people to develop their personal attitudes and 
values of self esteem, motivation, team work and responsibility so they may grow as valued members of our 
community.  The exercise also gave the students credits towards their SACE and their Duke of Edinburgh Awards.

As FLO students continue to grow and flourish we look forward to 2015 and being able to offer SACE Stage 1 
compulsory literacy, numeracy and Research Project.  There will be a continued emphasis on Education Skills 
and Development as a standard and rolling out the development of Career Pathway Plans, integrated with case 
management, to support students transitioning from school to work or further education. 

FLO students have “detoured” from traditional schooling pathways and it is the overall goal of VHHS to provide a 
specialist, alternative education centre that delivers high quality education to the most vulnerable young people 
in our community.  

Student Voice/Leadership

Since 2012 Student Voice has shifted direction from a focus on fundraising and teacher-directed events, to providing 
greater autonomy and participation to student voice on authentic school issues. At the same time there has been a 
focus on developing leadership skills within the student body. Students keen on taking active leadership roles are 
required to undertake a merit selection process; where they complete an application form, have their application 
reviewed and finally the student body elects their representation. In 2014, Victor Harbor High had 12 Student Leaders 
– with each year level represented by a female and male representative.

Student Leaders are facilitated in the process of making ‘real’ change in their school and community by reflecting 
upon student feedback and data, interconnecting those dots to assist with constructing achievable and measurable 
outcomes. Students have had input into policies and procedures of their learning, grounds and facilities issues and 
improving the public perception of Victor Harbor High. This could be illustrated by the increased seating for students 
in the yard, the newly formed ‘Precinct’ and ‘Amphitheatre’ areas that are widely popular with students during 
lesson and break times and collecting data to be used in teaching and learning. Student Leaders set challenges for 
themselves and each other and attempt to log their commitments into a journal to be passed onto future leaders of 
the school.

A focus on developing student leadership skills will continue in 2015 with greater support given to the acquisition 
and implementation of student leaders working more closely with their peers to affect change in learning, perception 
management and the continued growth of school grounds and facilities.
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RECOMMENDATIONS

•	 Teacher/Principal meetings to discuss Common Assessment Tasks and to establish consistency of practice.

•	 Family focussed approaches to learning – Acquaintance Evenings have a subject focus as well as a 
Mentoring/Sub School focus.

•	 Review Graduation events and  transition points -8, 9-10, 11-12.

•	 Effective Teaching and Learning Whole School Agreements are monitored by Learning Area Leaders 
regularly.

•	 Continue the diagnostic approach to literacy and numeracy which combines both in class and Wave Room 
programs.

•	 Support subject teachers through coaching to differentiate /personalise the curriculum for students of all 
abilities.

Reframing Mathematical Futures Project

The Wave Room (Wave 2 Literacy & Numeracy Support) is currently working with the Royal Melbourne Institute 
of Technology (RMIT) within the ‘Reframing Mathematical Futures 2’ research program.  Successful participation 
by three year 9 classes in the 2013 pilot project (Reframing Mathematical Futures 1) resulted in an invitation 
to participate in the next stage of this program that includes trialling and contributing to the creation of new 
resources intended to nurture a multiplicative approach. “Multiplicative thinking” is indicated by a capacity to work 
flexibly with the concepts, strategies and representations of multiplication (and division) as they occur in a wide 
range of contexts (Di Siemon).

In 2014 the Wave Room built on lessons learnt from the pilot project and facilitated a school directed version of 
this program. Approximately 45 students from year 8 and 9 were identified through testing as displaying additive 
mathematical behaviours. Through participation in this program (50 mins per week over three terms) students 
progressed to more efficient math strategies consistent with an improvement of three or more years of schooling. 

Staff have also undertaken moderation exercises which have resulted in reliable interpretations of student data 
related to the program and a shared understanding of multiplicative scaffolding strategies to support all learners. 
In 2015 wave room staff will facilitate multiplicative  “warm-up” activities for math classes both in the middle and 
senior school.  

This program has been an exciting opportunity for Victor Harbor’s Wave Room students as they address the 
challenges of numeration (place value), meaning for the operations (concepts) and mental strategies (number 
facts) through hands-on interactive activities while making a valuable contribution to research in this area for 
Australian schools.
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Attendance Target

Respect Integrity Perseverance Creativity  

ATTENDANCE 

 
 
 
 
 
 
 
Improve attendance rate to (from 83% in 2011) 
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91% 
 
 

87.1%  

 
 
 
 
 
 
 

93% 

 
 
 
 
 
 
 

95% 

 
 

 TARGETS 2013 -2016  

Outcomes 2012 2013  2014 
  

2015 2016 

Respect Integrity Perseverance Creativity  

Attendance by Year Level 

From DECD School Performance 
Report 

DECD % Attendance School % 

2012 2013 2014 2013 2014 

Year 8 87.8 90.4 89.3 89 83.5 

Year 9 86.4 86.9 87.9 81.7 82.5 

Year 10 84.9 86.8 87.0 80.0 79.3 

Year 11 81.3 85.5 83.1 76.7 73 

Year 12 87.3 88.4 88.6 81.0 83 

Secondary Other 88.0 91.7 86.7     

Total All Year Levels 85.6 87.8 87.1     

Total ACARA 1 TO 10 86.3 88.2 88.0     

Respect Integrity Perseverance Creativity  

ATTENDANCE 
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Respect Integrity Perseverance Creativity  

8 9 10 11 12
T1 88 88 85 81 90
T2 85 83 82 76 82
T3 80 81 77 70 78
T4 81 78 73 65 82
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2014 VHHS Attendance % 
 

4 term average 80.25% compared to 81.7% in 2013 

Respect Integrity Perseverance Creativity  
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Attendance Recommendations
What can families do to help?

•	 Be positive about school and support the culture. If you are negative, your student will be negative. 

•	 Support the school culture around punctuality and uniform. Students who meet the expectations of the 
school tend to be more focussed on the learning. 

•	 If your student is not well enough to go to school, they are not well enough to work, play sport or go out 
socially. 

•	 Ensure you are communicating any legitimate absences with the school through the planner and SMS 
system. 

•	 Ask about school – what are they doing, what is going well. 

•	 If there are issues related to non-attendance, contact the school sooner than later. Phone your student’s 
mentor or sub school leader. It is better to get an issue sorted out quickly, students need to learn to face 
and work through issues rather than avoid them. 

•	 Monitor your students attendance with them on our DAYMAP system – talk about it. 

•	 Have reward systems in place – set a target with a clear goal – e.g. to go to the formal you need x% 
attendance. If you want to get your Learners and driving lessons you need to show responsibility e.g. x% 
attendance. Young people need to understand privileges are earned not simply given. 

•	 The school is also using goals to help students – lunch passes will not be issued if students are not meeting 
expectations. 

What can the school do to help?

•	 Continue Attendance Counsellor referrals for chronic non-attendance.

•	 Continue to identify wave 2 non attenders ie 86%-94% .

•	 Assign attendance oversight role to a leadership member.

•	 Action plan developed and appropriate proformas.

•	 Continue Mentor teacher follow-up with families.

•	 Continue Subject and Mentor teachers DayMap entries.

•	 Continue privileges aligned with Attendance, (Achievement & Behaviour at Stage 1 & 2).

•	 Annual calendar dates for all families distributed.
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Behaviour

Behaviour data continues to show significant improvement. This improvement could be attributable to many 
things including:

•	 teachers delivering a more engaging curriculum, 
•	 behaviour expectations are clear, 
•	 broad range of subjects on offer,
•	 Pathways which support learning style and interests.

Respect Integrity Perseverance Creativity  

  

 

TARGETS 2013 -2016  
Outcomes 2012 2013 2014 2015 2016 

  BEHAVIOUR 

  

Reduce the number of 
students suspended 
by (from 122 in 2011). 

 

  

By 5 students 

(117 students) 

 

Achieved 96 

 

  
 

By 8 students 

(114 students) 

 

Achieved 70 

  

 
 

By 10 students 

(102 students) 

 

Achieved 66 
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20 students 

Behaviour 

Respect Integrity Perseverance Creativity  

Behaviour (as measured by suspensions) 

8 9 10 11 12 FLO Total
2011 30 31 30 19 12 122
2012 21 18 33 16 8 96
2013 10 24 21 8 7 70
2014 14 17 16 9 3 7 66
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Behaviour - Number of Students Suspended 
2012 Target: reduce by 5 students 
2013 Target: reduce by 8 students 

2014: reduce by 10 students 

Behaviour Recommendations
•	 Continue to be consistent when applying behaviour management consequences.
•	 Continue to provide an engaging curriculum.
•	 Continue to provide relevant and challenging intervention and support for literacy & numeracy.
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SITE IMPROVEMENT STRATEGY

KEY DIRECTION 1: High Expectations of All Learners
Priority 2: Data with a focus on Learning

Strategies:

1. Discipline dialogue used with Achievement, Attendance & Behaviour (AAB) data & Perception Surveys.
2. Achievement, Attendance & Behaviour (AAB) Data used to inform personalised learning approaches to 

learning.
3. Student Feedback to Teacher (Whole School) Survey Data & Effect Size Data used to inform personalised 

(differentiation) learning approaches.
4. SACE Stage 1 data is examined to identify improvements required to smooth the learning transition to Stage 2.

Preamble:
The school standard established for Achievement includes data collected from NAPLAN, Grade Point Average 
(school based assessments), PAT R and PAT N (ACER tests). It is expected 80% of students would fall into Wave 
1 meaning they would have averaged the C standard (expectation of Australian Curriculum and compulsory 
subjects in SACE).  Wave 2 students would achieve some subjects above and below the C standard and Wave 3 
students would be achieving below the C standard in 4 to 5 subjects.

•	 During 2014 the teaching staff continued to collect AAB data and share the results with the students. There 
was evidence of different approaches taken by teachers with a focus on the area for greatest improvement. 

•	 An Achievement, Attendance and Behaviour (AAB) data collection timeline was reviewed and re-
established. 

•	 All teaching staff were expected to apply the effect size formula as part of their Common Assessment Task 
activity.  Most staff, although reluctant to complete pre and post testing reported the usefulness of the 
data to demonstrate improvement.
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RECOMMENDATIONS

•	 Teaching staff engage with 8-12 Achievement data to establish patterns and respond to these patterns.

•	 Students to engage in the Discipline Dialogue process with Achievement, Attendance and Behaviour (AAB) 
data which result in personal goals being established.

•	 Achievement, Attendance and Behaviour (AAB) Data used to inform a differentiated approach to learning.

•	 Use Effect Size and Whole School Survey data results to inform the next cycle of teaching.

•	 Consider the further development of exam technique and higher order thinking skills 8-12.

•	 Promote the school’s literacy and numeracy data to the feeder primary schools.

•	 Staff continue with Common Assessment Tasks to establish consistency of practice.

•	 Family focussed approaches to learning – Acquaintance Evenings have a subject focus as well as a 
Mentoring/Sub School focus.

•	 Review Graduation events and  transition points -8, 9-10, 11-12

•	 Effective Teaching and Learning Whole School Agreements are monitored by Learning Area Leaders 
regularly.

•	 Continue the diagnostic approach to literacy and numeracy which combines both in class and Wave Room 
programs.

•	 Support subject teachers through coaching to differentiate /personalise the curriculum for students of all 
abilities.

Attendance, Behaviour, Achievement
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SITE IMPROVEMENT STRATEGY

KEY DIRECTION 2: Quality Teaching & Learning
Priority 3: Assessment with a focus on Learning
Strategies:

1. Report on Phase 1 Australian Curriculum.
2. Develop phase 2 subjects, Learning Design, Curriculum audits.
3. Review Assessment & Reporting policy.
4. In TRIAD (teacher learning community) develop 2 x common assessment tasks (CAT) and audit for higher order 

thinking skill development, literacy, numeracy and ICT (web 2.0).
5. Each Learning Area completes an ICT skills curriculum map ensuring curriculum coherence. 

Student Numbers completing a Stage 2 Subject

Preamble:

The introduction of Australian Curriculum remained a focus for teacher professional learning. the school will 
report on Australian Curriculum in 2015 and as a result Learning Areas were engaged in planning that involved 
curriculum coherence, assesssment and resource development.

NAPLAN Numeracy and Literacy approaches were made more explicit and as a result showed significant growth. 
Numeracy was particulary impressive and can be attributed to the work of not only the Maths team but the 
Numeracy Coach.

VET

In 2014, a total of 146 (120 in 2013, 119 in 2012) students were enrolled in the Southern Adelaide and Fleurieu 
Trade School (SAFTS),  accessing a variety of VET courses from across the region.

There are 12 schools that offer regional VET Courses through a collaborative partnership, these include: Aberfoyle 
Park High School, Christies Beach High School, Eastern Fleurieu School, Hallett Cove School, Kangaroo Island 
Community Education, Mount Compass Area School, Reynella East High School, Seaford 6-12 School, Willunga 
High School, Wirreanda High School, Yankalilla Area School and Victor Harbor High School.
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Student Numbers completing a Stage 2 Subject

SACE Completion

Total No. of Students
with Stage 2 Results 121 Up from 91 in 2013

Year 11s 17 Up from 4 in 2013

Year 13s 1 Up from 76 in 2013

Year 12s 103

Total M F

Potential Completers 92 43 49

No. of SACE Completers 74 31 43

Year 12s 80.6% 72.1% 87.8% Compared to 86.1% in 2013

•	 For the first time since 2011 the SACE completion rate fell below 81% i.e. 80.6%.

•	 The 11% target for As  was not met with the 2014 cohort recording 9.6% A

•	 It was very pleasing to note the average ATAR score for the top 15 students increased.  (NB This does not 
include bonus points).

Respect Integrity Perseverance Creativity  

Achievement 
 
 

 TARGETS 2013 -2016  

Outcomes 2012 2013 2014 2015 2016 

ACHIEVEMENT 

Improve NAPLAN Proficiency Bands 9 & 10 in  
reading  from (14%),  
writing  from (12%),  
spelling  from (16%),  
grammar  from (13%)  
numeracy  from(16%) by …. 
  
 
 
 
 
 
Improve SACE  results 

a. completion from 81% to … 
  

 
 

a. % of A’s (from 7.5%) to …. 

 
 
 
 

1% 
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4% 
  
  

  
 
 
 

94% 
  
  
 
 
 

15% 

 
 
 
 

5% 
  
  

  
 
 
 

95% 
  
  
 
 
 

16% 

ATAR Scores

Year ATAR

2014 86.5

2013 85.5

2012 64.9

2011 103

Student Numbers completing 

SACE Stage 2:
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Grade Distribution by Percentage %

 As by Subject

 

Subject No. Out of %

Chemistry 2 22 9.1

Communication Products 2 14 14.3

English Communications 12 62 19.3

Food and Hospitality 1 9 11.1

Indonesian (Continuers) 1 2 50

Integrated Learning 2 36 16.7

Society and Culture 8 19 42.1

Subject No. Out of %

Marine Studies 3 20 15

Math Applications 1 13 7.7

Maths Studies 3 20 15

Outdoor Education 2 14 14.2

Physics 3 10 30

Visual Arts (Art) 2 30 6.7
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Australian Curriculum Preparation

Staff professional learning was focussed on the development of Common Assessment Tasks.  Staff are allocated to 
small groups called TRIADS (Professional Learning Communities) and are expected to design at least 2 COMMON 
open ended ASSESSMENT tasks with a focus on Australian Curriculum/SACE.

Each year the staff completes a Focus on Learning Rubric which describes performance indicators using a scale 
from Developing to Functioning to Strategic to Embedded.

 

2012 2013 2014 2015 2016 2017
Developing 0 0 4
Functioning 22 34 27
Strategic 24 19 15
Embedded 0 0 0
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Quality Teaching & Learning - Literacy Rich, Well Managed 
Learning Environment 

 

2012 2013 2014 2015 2016 2017
Developing 0 0 1
Functioning 10 13 13
Strategic 28 40 29
Embedded 6 0 2
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Quality Teaching & Learning - High Expectations 
Staff, Students & parents - targeted support 
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Australian Curriculum Preparation (cont)

 

2012 2013 2014 2015 2016 2017
Developing 0 0 1
Functioning 10 13 13
Strategic 28 40 29
Embedded 6 0 2
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Quality Teaching & Learning - Intentional Learning Design  

 

2012 2013 2014 2015 2016 2017
Developing 3 0 0
Functioning 17 17 19
Strategic 21 37 24
Embedded 4 0 0
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Quality Teaching & Learning - Programs are responsive to diversity  
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Respect Integrity Perseverance Creativity  

NAPLAN – School Growth 
Achievement 

Respect Integrity Perseverance Creativity  

 
2014 VHHS NAPLAN Bands 9 & 10  

COMPARED TO DECD, FLEURIEU, CAT4, AND NATIONAL RESULT 
Rounded up 

NAPLAN 
ASPECTS 

VHHS DECD Fleurieu CAT 4  
Like School 

National 

Reading 21% 17% 17% 13% 22% 

Spelling 17% 17% 14% 12% 24% 

Grammar 15% 14% 13% 11% 16% 

Writing 12% 11% 10% 8% 15% 

Numeracy 10% 14% 10% 10% 24% Respect Integrity Perseverance Creativity  

Proficiency Bands 9 & 10 

School growth in numeracy is showing positive signs. This growth in part is 
attributable to the work being undertaken by teachers who work with the 
Numeracy Coach.

NAPLAN Results
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Vocational Education and Training
In 2014, a total of 146 (120 in 2013, 119 in 2012) students were enrolled in the Southern Adelaide and Fleurieu 
Trade School (SAFTS),  accessing a variety of VET courses from across the region.

There are 12 schools that offer regional VET Courses through a collaborative partnership, these include: Aberfoyle 
Park High School, Christies Beach High School, Eastern Fleurieu School, Hallett Cove School, Kangaroo Island 
Community Education, Mount Compass Area School, Reynella East High School, Seaford 6-12 School, Willunga 
High School, Wirreanda High School, Yankalilla Area School and Victor Harbor High School.

Up from 120
 in 2013
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Pathway Subjects # of Students

Allied Health Certificate III in Allied Health Assistance 
& Units of Certificate III in Health Services Assistance 18

Automotive Certificate III in Automotive 1

Community Recreation Certificate II in Community Activities 27

Community Services Certificate II in Community Services 15

Construction Certificate II in Construction
Certificate II in Civil Construction

10
1

Education Certificate I in Education and Skills Development 
& Units from Certificate II in Education and Skills Development 13

Electrician Certificate I in Electro technology
Certificate III in Electro technology

1
1

Finance Certificate III in Business Administration 1

Furnishing Certificate I in Furnishing 14

Hairdressing Certificate III in Hairdressing 3

Hospitality Certificate I in Hospitality 13

IT Certificate II in Information, Digital Media & Technology 3

Music Certificate II in Music 15

Tourism Certificate III in Tourism 1

Warehousing Certificate II in Warehouse Operations 1

Retail Certificate III in Retail Operations 4

Chef Certificate III in Commercial Cooking 1

Carpenter Certificate III in Wood Machining 1

Mechanic Certificate III in Mobile Plant Technology 1

Teaching Certificate III in Early Childhood 1

Total 146
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RECOMMENDATIONS

Literacy and Numeracy Development

•	 Whole School Literacy and Numeracy Agreements developed.

•	 Continue focus on designing open, reliable and valid assessment tasks that enable all students to achieve 
at their highest potential.

•	 Literacy and Numeracy Coaches support open assessment task design.

•	 Learning Area Leaders use Literacy for Learning facilitators to support literacy development.

•	 Learning Area Leaders lead curriculum review that results in a coherent approach that builds literacy and 
numeracy skills in all students.

•	 The Wave Room to provide specialist literacy and numeracy support to students and teaching staff.

•	 Patterns of data shared with feeder primary schools in the Partnership.

Student Voice – Responsibility for Learning - Engagement

•	 Move Ds to Cs and  Bs  to As (through student decision making).

•	 Students set learning goals based on achievement data.

Pedagogy Development

•	 Continue TRIADS (Teacher Learning Communities) with the focus on collaborative planning, observing, 
giving feedback and moderating student work.

•	 Staff professional learning focuses on the design of 2 COMMON open  ended, reliable and valid 
ASSESSMENT task:

•	 With a focus on Australian Curriculum/SACE,
•	 Web 2.0 tools,
•	 Metacognitive thinking,
•	 Literacy & Numeracy.

•	 Observing each other teaching  with a focus on one or more of the following:

•	 Web 2.0,
•	 Metacognitive thinking,
•	 Literacy & Numeracy.

•	 Pre and post testing and applying Hattie ES to assist differentiation: 

•	 Whole school student survey to assist improvement & differentiation,
•	 Moderating the A & C for whole school consistency,
•	 Professional analysis of each teachers’ findings,
•	 Recommendations for the following year and the cycle continues.
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SITE IMPROVEMENT STRATEGY

KEY DIRECTION 2: Quality Teaching & Learning
Priority 4: Performance & Development with a focus on 
Learning & Wellbeing
Strategies:
1. Common assessment tasks (CAT)  have explicit ICT (web2.0), literacy & numeracy components.
2. Implement a Numeracy & Literacy demonstration classroom.
3. Pre-Service teachers observe & practice in Demonstration classroom. 
4. Step 9 teachers identified to support pre-service teachers.
5. Whole School Agreements describing Effective Teaching & Learning are practiced & are a focus of at least one 

Performance & Development meeting.
6. Student Feedback to Teacher (Whole School) Survey results discussed in TRIAD & with Performance & 

Development Manager (improvement identified).
7. Staff professional development offered in IT (Daymap, web2.0).

Preamble:

Teaching staff undertook 2 common assessment task during 2014. They worked in small groups (Professional 
Learning Communities or TRIADs) which were subject based. Students gave staff feedback using a whole school 
developed set of questions. Some staff, although hesitant to implement this type of feedback from students were 
pleasantly surprised with the results. It was pleasing to identify staff who already employed this method of review. 
The student assessment results were further analysed using an effect size formula and once again some staff were 
surprised at the growth some students had made which was not necessarily demonstrated through an A to E 
achievement grade.

Staff Qualifications
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RECOMMENDATIONS for 2015

•	 Sharpen Whole School Agreement indicators and make explicit connection to Performance and 
Development approaches.

•	 Teaching staff analyse A-E achievement data and moderate their outcomes with other subject teachers to 
establish consistency across the school.

•	 Professional Learning in web based 2.0 tools and the Learner Management system is offered in a variety of 
ways.

•	 DAYMAP - teaching staff expected to post at least one summative assessment task with feedback to 
students.

•	 DAYMAP - teaching staff will report to students and families.

•	 BYOD - staff continue to access training opprtunities and promote to students.
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VHHS Annual Report 2014

Victor Harbor High School
Fleurieu Region

George Main Road
VICTOR HARBOR SA 5211

0799 - Victor Harbor High School
7785 - Victor Harbor Disability Unit

Finance Report

•	 Grants state: 

$8,333,839.83

•	 Grants Commonwealth: 

$125,503.19

•	 Parent Contributions: 

$411,557.94

•	 Other revenue: 

$188,194.54
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SITE IMPROVEMENT STRATEGY
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VHHS Annual Report 2014

SCHOOL VALUES:

RESPECT

INTEGRITY

PERSEVERANCE

CREATIVITY

________________________________________
Amanda O’Shea

Principal

________________________________________
Tracy Clauss

Governing Council Chairperson


